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Conclusion 

After careful review of the 
application, I conclude that the claim is 
of sufficient weight to justify 
reconsideration of the U.S. Department 
of Labor’s prior decision. The 
application is, therefore, granted. 

Signed in Washington, DC, on this 3rd day 
of May, 2011. 
Del Min Amy Chen, 
Certifying Officer, Office of Trade Adjustment 
Assistance. 
[FR Doc. 2011–12395 Filed 5–19–11; 8:45 am] 

BILLING CODE 4510–FN–P 

DEPARTMENT OF LABOR 

Employment and Training 
Administration 

[TA–W–71,711A] 

Superior Technical Resources and 
Bestway, Inc., Leased Workers 
Working On-Site at OSRAM Sylvania, 
Consumer Lighting Division, a 
Subsidiary of OSRAM GmbH, St. 
Marys, PA; Amended Certification 
Regarding Eligibility To Apply for 
Worker Adjustment Assistance 

In accordance with Section 223 of the 
Trade Act of 1974, as amended (‘‘Act’’), 
19 U.S.C. 2273, the Department of Labor 
issued a Certification of Eligibility to 
Apply for Worker Adjustment 
Assistance on October 1, 2009, 
applicable to workers of Superior 
Technical Resources, leased workers 
working on-site at OSRAM Sylvania, 
Consumer Lighting Division, a 
subsidiary of OSRAM GmbH, St. Marys, 
Pennsylvania. The workers produce 
incandescent light bulbs. The notice 
was published in the Federal Register 
on November 17, 2009 (74 FR 59248). 

At the request of a company official, 
the Department reviewed the 
certification for workers of the subject 
firm. The company reports that workers 
leased from Bestway, Inc. were 
employed on-site at the St. Marys, 
Pennsylvania location of OSRAM 
Sylvania, Consumer Lighting Division, a 
subsidiary of OSRAM GmbH. 

The Department has determined that 
these workers were sufficiently under 
the control of OSRAM Sylvania, 
Consumer Lighting Division, a 
subsidiary of OSRAM GmbH to be 
considered leased workers. 

Based on these findings, the 
Department is amending this 
certification to include workers leased 
from Bestway, Inc. working on-site at 
the St. Marys, Pennsylvania location of 
OSRAM Sylvania, Consumer Lighting 

Division, a subsidiary of OSRAM 
GmbH. 

The amended notice applicable to 
TA–W–71,711A is hereby issued as 
follows: 

All workers of Superior Technical 
Resources and Bestway, Inc. working on-site 
at OSRAM Sylvania, Consumer Lighting 
Division, a subsidiary of OSRAM GmbH, St. 
Marys, Pennsylvania (TA–W–71,711A), who 
became totally or partially separated from 
employment on or after July 1, 2008, through 
October 1, 2011, and all workers in the group 
threatened with total or partial separation 
from employment on the date of certification 
through two years from the date of 
certification, are eligible to apply for 
adjustment assistance under Chapter 2 of 
Title II of the Trade Act of 1974, as amended. 

Signed at Washington, DC, this 11th day of 
May 2011. 
Michael W. Jaffe, 
Certifying Officer, Office of Trade Adjustment 
Assistance. 
[FR Doc. 2011–12398 Filed 5–19–11; 8:45 am] 

BILLING CODE 4510–FN–P 

DEPARTMENT OF LABOR 

Employment and Training 
Administration 

[TA–W–74,592] 

Interstate Electronics Corp., a 
Subsidiary of L–3 Communications 
Including On-Site Leased Workers 
from Bently Global Resources, 
Manpower Professional Huntington 
Beach, Oxford Global Resources, PDS 
Technical Service, Superior Technical 
Resources, Systems Pros, Total Tech 
Services, Triple Crown Consulting, and 
Ingenium Technology, Inc., Anaheim, 
CA; Amended Certification Regarding 
Eligibility To Apply for Worker 
Adjustment Assistance 

In accordance with Section 223 of the 
Trade Act of 1974, as amended (‘‘Act’’), 
19 U.S.C. 2273, the Department of Labor 
issued a Certification of Eligibility to 
Apply for Worker Adjustment 
Assistance on October 1, 2010, 
applicable to workers of Interstate 
Electronics Corp., a subsidiary of L–3 
Communications, including on-site 
leased workers from Bently Global 
Resources, Manpower Processional 
Huntington Beach, Oxford Global 
Resources, PDS Technical Service, 
Superior Technical Resources, Systems 
Pros, Total Tech Services, and Triple 
Crown Consulting, Anaheim, California. 
The workers provide engineering and 
software design and component 
assembly services. The notice was 
published in the Federal Register on 
October 15, 2010 (75 FR 63510). 

At the request of a petitioner, the 
Department reviewed the certification 
for workers of the subject firm. The 
company reports that workers leased 
from Ingenium Technology, Inc. were 
employed on-site at the Anaheim, 
California location of Interstate 
Electronics Corp., a subsidiary of L–3 
Communications. The Department has 
determined that these workers were 
sufficiently under the control of 
Interstate Electronics Corp., a subsidiary 
of L–3 Communications to be 
considered leased workers. 

Based on these findings, the 
Department is amending this 
certification to include workers leased 
from Ingenium Technology, Inc. 
working on-site at the Anaheim, 
California location of Interstate 
Electronics Corp., a subsidiary of L–3 
Communications. 

The amended notice applicable to 
TA–W–74,592 is hereby issued as 
follows: 

All workers of Interstate Electronics Corp., 
a subsidiary of L–3 Communications, 
including on-site leased workers from Bently 
Global Resources, Manpower Professional 
Huntington Beach, Oxford Global Resources, 
PDS Technical Service, Superior Technical 
Resources, Systems Pros, Total Tech 
Services, Triple Crown Consulting, and 
Ingenium Technology, Inc., Anaheim, 
California, who became totally or partially 
separated from employment on or after 
August 31, 2009, through October 1, 2012, 
and all workers in the group threatened with 
total or partial separation from employment 
on the date of certification through two years 
from the date of certification, are eligible to 
apply for adjustment assistance under 
Chapter 2 of Title II of the Trade Act of 1974, 
as amended. 

Signed at Washington, DC, this 5th day of 
May 2011. 
Michael W. Jaffe, 
Certifying Officer, Office of Trade Adjustment 
Assistance. 
[FR Doc. 2011–12399 Filed 5–19–11; 8:45 am] 

BILLING CODE 4510–FN–P 

DEPARTMENT OF LABOR 

Employment and Training 
Administration 

Notice of Determinations Regarding 
Eligibility To Apply for Worker 
Adjustment Assistance and Alternative 
Trade Adjustment Assistance 

In accordance with Section 223 of the 
Trade Act of 1974, as amended (19 
U.S.C. 2273) the Department of Labor 
herein presents summaries of 
determinations regarding eligibility to 
apply for trade adjustment assistance for 
workers (TA–W) number and alternative 
trade adjustment assistance (ATAA) by 
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(TA–W) number issued during the 
period of April 25, 2011 through April 
29, 2011. 

In order for an affirmative 
determination to be made for workers of 
a primary firm and a certification issued 
regarding eligibility to apply for worker 
adjustment assistance, each of the group 
eligibility requirements of Section 
222(a) of the Act must be met. 

I. Section (a)(2)(A) all of the following 
must be satisfied: 

A. A significant number or proportion 
of the workers in such workers’ firm, or 
an appropriate subdivision of the firm, 
have become totally or partially 
separated, or are threatened to become 
totally or partially separated; 

B. The sales or production, or both, of 
such firm or subdivision have decreased 
absolutely; and 

C. Increased imports of articles like or 
directly competitive with articles 
produced by such firm or subdivision 
have contributed importantly to such 
workers’ separation or threat of 
separation and to the decline in sales or 
production of such firm or subdivision; 
or 

II. Section (a)(2)(B) both of the 
following must be satisfied: 

A. A significant number or proportion 
of the workers in such workers’ firm, or 
an appropriate subdivision of the firm, 
have become totally or partially 
separated, or are threatened to become 
totally or partially separated; 

B. There has been a shift in 
production by such workers’ firm or 
subdivision to a foreign country of 
articles like or directly competitive with 
articles which are produced by such 
firm or subdivision; and 

C. One of the following must be 
satisfied: 

1. The country to which the workers’ 
firm has shifted production of the 
articles is a party to a free trade 
agreement with the United States; 

2. The country to which the workers’ 
firm has shifted production of the 
articles to a beneficiary country under 
the Andean Trade Preference Act, 
African Growth and Opportunity Act, or 
the Caribbean Basin Economic Recovery 
Act; or 

3. There has been or is likely to be an 
increase in imports of articles that are 
like or directly competitive with articles 
which are or were produced by such 
firm or subdivision. 

Also, in order for an affirmative 
determination to be made for 
secondarily affected workers of a firm 
and a certification issued regarding 
eligibility to apply for worker 
adjustment assistance, each of the group 
eligibility requirements of Section 
222(b) of the Act must be met. 

(1) Significant number or proportion 
of the workers in the workers’ firm or 
an appropriate subdivision of the firm 
have become totally or partially 
separated, or are threatened to become 
totally or partially separated; 

(2) The workers’ firm (or subdivision) 
is a supplier or downstream producer to 
a firm (or subdivision) that employed a 
group of workers who received a 
certification of eligibility to apply for 
trade adjustment assistance benefits and 
such supply or production is related to 
the article that was the basis for such 
certification; and 

(3) Either— 
(A) The workers’ firm is a supplier 

and the component parts it supplied for 
the firm (or subdivision) described in 
paragraph (2) accounted for at least 20 
percent of the production or sales of the 
workers’ firm; or 

(B) A loss or business by the workers’ 
firm with the firm (or subdivision) 
described in paragraph (2) contributed 
importantly to the workers’ separation 
or threat of separation. 

In order for the Division of Trade 
Adjustment Assistance to issue a 
certification of eligibility to apply for 
Alternative Trade Adjustment 
Assistance (ATAA) for older workers, 
the group eligibility requirements of 
Section 246(a)(3)(A)(ii) of the Trade Act 
must be met. 

1. Whether a significant number of 
workers in the workers’ firm are 50 
years of age or older. 

2. Whether the workers in the 
workers’ firm possess skills that are not 
easily transferable. 

3. The competitive conditions within 
the workers’ industry (i.e., conditions 
within the industry are adverse). 

Affirmative Determinations for Worker 
Adjustment Assistance 

The following certifications have been 
issued. The date following the company 
name and location of each 
determination references the impact 
date for all workers of such 
determination. 

The following certifications have been 
issued. The requirements of Section 
222(a)(2)(A) (increased imports) of the 
Trade Act have been met. 
None. 

The following certifications have been 
issued. The requirements of Section 
222(a)(2)(B) (shift in production) of the 
Trade Act have been met. 
None. 

The following certifications have been 
issued. The requirements of Section 
222(b) (supplier to a firm whose workers 
are certified eligible to apply for TAA) 
of the Trade Act have been met. 

None. 
The following certifications have been 

issued. The requirements of Section 
222(b) (downstream producer for a firm 
whose workers are certified eligible to 
apply for TAA based on increased 
imports from or a shift in production to 
Mexico or Canada) of the Trade Act 
have been met. 
None. 

Affirmative Determinations for Worker 
Adjustment Assistance and Alternative 
Trade Adjustment Assistance 

The following certifications have been 
issued. The date following the company 
name and location of each 
determination references the impact 
date for all workers of such 
determination. 

The following certifications have been 
issued. The requirements of Section 
222(a)(2)(A) (increased imports) and 
Section 246(a)(3)(A)(ii) of the Trade Act 
have been met. 
TA–W–80,005; Abbott Laboratories, 

Including On-Site Leased Workers 
from Manpower, South Pasadena, 
CA: May 18, 2010. 

TA–W–80,009; Carstone Industries, Inc., 
Including On-Site Leased Workers 
of J.C. Malone Staffing, Somerset, 
Kentucky: February 22, 2010. 

TA–W–80,022; Sulberg USA, Havana, 
IL: March 2, 2010. 

TA–W–80,024; MIDI Music Center, Inc., 
DBA Lowrey Organ Co., Including 
On-Site Leased Workers From Prime 
Staffing, LaGrange Park, IL, and 
Elmhurst, IL: February 16, 2010. 

TA–W–80,067; Lane Punch Corporation, 
Including On-Site Leased Workers 
From Piedmont Correctional 
Facility, Prisoner Work Release 
Program, Salisbury, North Carolina: 
March 8, 2010. 

The following certifications have been 
issued. The requirements of Section 
222(a)(2)(B) (shift in production) and 
Section 246(a)(3)(A)(ii) of the Trade Act 
have been met. 
None. 

The following certifications have been 
issued. The requirements of Section 
222(b) (supplier to a firm whose workers 
are certified eligible to apply for TAA) 
and Section 246(a)(3)(A)(ii) of the Trade 
Act have been met. 
None. 

The following certifications have been 
issued. The requirements of Section 
222(b) (downstream producer for a firm 
whose workers are certified eligible to 
apply for TAA based on increased 
imports from or a shift in production to 
Mexico or Canada) and Section 
246(a)(3)(A)(ii) of the Trade Act have 
been met. 
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None. 

Negative Determinations for Alternative 
Trade Adjustment Assistance 

In the following cases, it has been 
determined that the requirements of 
246(a)(3)(A)(ii) have not been met for 
the reasons specified. 

The Department has determined that 
criterion (1) of Section 246 has not been 
met. The firm does not have a 
significant number of workers 50 years 
of age or older. 
None. 

The Department has determined that 
criterion (2) of Section 246 has not been 
met. Workers at the firm possess skills 
that are easily transferable. 
None. 

The Department has determined that 
criterion (3) of Section 246 has not been 
met. Competition conditions within the 
workers’ industry are not adverse. 
None. 

Negative Determinations for Worker 
Adjustment Assistance and Alternative 
Trade Adjustment Assistance 

In the following cases, the 
investigation revealed that the eligibility 
criteria for worker adjustment assistance 
have not been met for the reasons 
specified. 

Because the workers of the firm are 
not eligible to apply for TAA, the 
workers cannot be certified eligible for 
ATAA. 

The investigation revealed that 
criteria (a)(2)(A)(I.A.) and (a)(2)(B)(II.A.) 
(employment decline) have not been 
met. 
None. 

The investigation revealed that 
criteria (a)(2)(A)(I.B.) (Sales or 
production, or both, did not decline) 
and (a)(2)(B)(II.B.) (shift in production 
to a foreign country) have not been met. 
None. 

The investigation revealed that 
criteria (a)(2)(A)(I.C.) (increased 
imports) and (a)(2)(B)(II.B.) (shift in 
production to a foreign country) have 
not been met. 
None. 

The workers’ firm does not produce 
an article as required for certification 
under Section 222 of the Trade Act of 
1974. 

The investigation revealed that 
criteria of Section 222(b)(2) has not been 
met. The workers’ firm (or subdivision) 
is not a supplier to or a downstream 
producer for a firm whose workers were 
certified eligible to apply for TAA. 
None. 

Determinations Terminating 
Investigations of Petitions for Worker 
Adjustment Assistance 

After notice of the petitions was 
published in the Federal Register and 
on the Department’s Web site, as 
required by Section 221 of the Act (19 
U.S.C. 2271), the Department initiated 
investigations of these petitions. 

The following determinations 
terminating investigations were issued 
because the petitioner has requested 
that the petition be withdrawn. 
TA–W–80,045; Brookline Furniture LLC, 

formerly known as Brooks Finch 
LLC, Conover, NC. 

I hereby certify that the 
aforementioned determinations were 
issued during the period of April 25, 
2011 through April 29, 2011. Copies of 
these determinations may be requested 
under the Freedom of Information Act. 
Request may be submitted by fax, 
courier services, or mail to FOIA 
Disclosure Officer, Office of Trade 
Adjustment Assistance (ETA), U.S. 
Department of Labor, 200 Constitution 
Avenue, NW., Washington, DC 20210 or 
tofoiarequest@dol.gov. These 
determinations also are available on the 
Department’s Web site at http:// 
www.doleta.gov/tradeact under the 
searchable listing of determinations. 

Dated: May 11, 2011. 
Michael W. Jaffe, 
Certifying Officer, Office of Trade Adjustment 
Assistance. 
[FR Doc. 2011–12396 Filed 5–19–11; 8:45 am] 

BILLING CODE 4510–FN–P 

DEPARTMENT OF LABOR 

Employment and Training 
Administration 

[TA–W–71,572, TA–W–71,572A, et al.] 

Notice of Revised Determination on 
Reconsideration; Severstal Wheeling, 
Inc., et al. 

TA–W–71,572 
Severstal Wheeling, Inc., a Subsidiary of 

Severstal North America, Inc. Martins 
Ferry, Ohio 

TA–W–71,572A 
Severstal Wheeling, Inc., a Subsidiary of 

Severstal North America, Inc., Yorkville, 
Ohio 

TA–W–71,572B 
Severstal Wheeling, Inc., a Subsidiary of 

Severstal North America, Inc., Mingo 
Junction, Ohio 

TA–W–71,572C 
Severstal Wheeling, Inc., a Subsidiary of 

Severstal North America, Inc., 
Steubenville, Ohio 

On October 15, 2010, the Department 
issued a Notice of Affirmative 

Determination Regarding Application 
for Reconsideration for workers and 
former workers of Severstal Wheeling, 
Inc., a subsidiary of Severstal North 
America, Inc., Martins Ferry, Ohio (TA– 
W–71,572); Severstal Wheeling, Inc., a 
subsidiary of Severstal North America, 
Inc., Yorkville, Ohio (TA–W–71,572A); 
Severstal Wheeling, Inc., a subsidiary of 
Severstal North America, Inc., Mingo 
Junction, Ohio (TA–W–71,572B); and 
Severstal Wheeling, Inc., a subsidiary of 
Severstal North America, Inc., 
Steubenville, Ohio (TA–W–71,572C) to 
apply for Trade Adjustment Assistance 
(TAA). The workers produce a variety of 
steel coils. 

The subject worker groups do not 
include any on-site leased or temporary 
workers and exclude workers of 
Severstal International, Sparrows Point, 
Maryland (TA–W–74,919; certification 
issued on February 9, 2011). 

During the reconsideration 
investigation, the Department received 
additional and new information from 
the subject firm, conducted an 
expanded customer survey, reviewed 
relevant information obtained from 
affiliated facilities, and analyzed import 
data of articles like or directly 
competitive with the coils produced at 
the subject facilities. 

Section 222(a)(1) has been met 
because a significant number or 
proportion of workers at each of the 
subject facilities became totally or 
partially separated, or threatened with 
such separation. 

Section 222(a)(2)(A)(i) has been met 
because sales or production of steel 
coils at each of the subject facilities 
decreased absolutely. 

Section 222(a)(2)(A)(ii) has been met 
because there were increased imports of 
articles like or directly competitive with 
the steel coils produced at the 
respective facilities, during the relevant 
periods. 

Finally, Section 222(a)(2)(A)(iii) has 
been met because the increased imports 
contributed importantly to worker group 
separations and sales/production 
declines at each of the subject facilities. 

Conclusion 
After careful review of the additional 

facts obtained on reconsideration, I 
determine that workers of the subject 
facilities meet the worker group 
certification criteria under Section 
222(a) of the Act, 19 U.S.C. 2272(a). In 
accordance with Section 223 of the Act, 
19 U.S.C. 2273, I make the following 
certification: 

All workers of Severstal Wheeling, Inc., a 
subsidiary of Severstal North America, Inc., 
Martins Ferry, Ohio (TA–W–71,572); 
Severstal Wheeling, Inc., a subsidiary of 
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